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Information based on a survey of over 300 industries who
employ more than 86,000 Tennesseans in the mid-state.
With an email response rate of 22%, the results of this
survey provide a picture of the compensation structure
in the region in the summer of 2019.*
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Chief Executives Varies No 6 $63.15 $114,764
General and Operations Managers Varies No 6 $38.82 $79,666
Sales Managers HS /Bachelor No 6 $38.84 $67,710
Administrative Services Managers HS / Assoc No 6 $21.33 $64,480
Facilities Managers HS /Bachelor No 7 N/A $90,050
Financial Managers Bachelor/Assoc Varies 7 $28.85 $73,750
Industrial Production Managers HS / Assoc No 6 $27.70 $52,889
Purchasing Managers Varies No 6 $3242 $47,024
Transportation, Storage, and Distribution Managers HS /Bachelor No 6 $32.64 $61,136
Human Resources Managers HS / Bachelor No 6 $31.34 $84,172
Managers, All Other Varies No 5 $39.27 $85,425
Buyers and Purchasing Agents HS /Bachelor No 6 $24.00 $53,011
Human Resources Workers HS /Bachelor No 6 N/A $52,400
Accountants HS /Bachelor No 5 $28.29 $70,008
Engineers, All Other HS /Bachelor No 6 $34.05 $63,909
Engineering Technologists & Technicians, Except Drafters Bachelor No 6 N/A $54,512
Building Cleaning Workers High School No 6 N/A $28,592
Customer Service Representatives High School No 6 N/A $31,680
Shipping, Receiving, and Inventory Clerks High School No 4 N/A $26,948
First-Line Supervisors of Production & Operating Workers  High School No 5 $21.26 $47,886
Assemblers and Fabricators High School No 5 $13.27 $26,888
Machinists High School Varies 7 $13.25 $34,61
Molders & Molding Machine Setters, Operators, & Tenders, Metal & Plastic High School No 8 $15.16 $34,716
Welding, Soldering, and Brazing Workers High School No 6 N/A $31,199
Production Workers, All Other High School No 8 N/A $34,936
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