UPPER CUMBERLAND REGION

MIDDLE TENNESSEE

INDUSTRIAL WAGE & BENEFIT SURVEY
Information based on a survey of over 71 industries who
employ 9,440 Tennesseans in the mid-state. With a
response rate of 27.1%, the results of this survey provide

a picture of the compensation structure in the region
in the spring of 2021
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General and Operations Managers 7 N/A Bachelor’s $38.27 $91,121

Sales Managers 6 N/A Bachelor’s $39.27 $97,508
Computer and Information Systems Managers 6 No Bachelor’s $34.29 $76,555
Industrial Production Managers 5 No HS or less $29.35 $69,746
Purchasing Managers 6 No HS/Bachelor's $31.16 $68,872
Human Resources Specialists 5 No Bachelor's $2312 $56,345
Accountants and Auditors 5 No Bachelor’s $25.66 $68,608
Computer Systems Analysts 6 No N/A N/A $77,106
Network and Computer Systems Administrators N/A No N/A N/A $77,307
Industrial Engineers 7 No Bachelor’s $34.66 $71,417

Mechanical Engineers 6 No Bachelor’s N/A $78,686
Engineers, All Other 6 No Bachelor's $33.70 $78,645
Industrial Engineering Technologists and Technicians 8 No HS/Voc/Assoc $21.21 $51,886
Occupational Health and Safety Specialists 6 No N/A $34.56 $69,959
Supervisors of Building and Maintenance Workers 5 No HS or less $20.65 $57,926
Janitors/Cleaners, Maids/Housekeeping 4 No HS or less $14.73 $29,614
Supetrvisors of Office and Administrative Support Workers 5 No HS or less $17.67 $46,390
Shipping, Receiving, and Inventory Clerks 5 No HS or less $14.43 $35,355
Supervisors of Production and Operating Workers 6 No HS or less $20.65 $47,226
Miscellaneous Assemblers and Fabricators 6 No HS or less $13.03 $32,057
Extruding/Drawing Machine Operators N/A No HS/Voc/Assoc $13.77 $37,918
Machinists 6 No Voc/Assoc $16.38 $42,765
Tool and Die Makers 7 Yes HS or less $19.32 $50,180
Welders, Cutters, Solderers, and Brazers 6 Yes HS or less N/A $32,587
Sawing Machine Setters, Operators, and Tenders, Wood 6 No HS or less $12.21 $29,498
Inspectors, Testers, Sorters, Samplers, and Weighers 6 No HS or less $12.53 $29,588
Packaging and Filling Machine Operators and Tenders 2 No HS or less $15.12 $33,680
Helpers-Production Workers 6 No HS or less $1.68 $28,346
Production Workers, All Other 6 No HS or less $13.86 $29,933
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